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Help Us Win $1,000!

Fairfield County Bank has generously
chosen the Women's Center as one of
five Charities of the Month. The charity
with the most votes at the end of the
month wins!
Click here to vote for the Women's
Center and help us get the most votes!
Our services are needed now more
than ever and $1,000 will go a long
way in supporting our programs!
Entry cards are also available at all
branch offices and the customer care
center. There are 3 ways to vote:
1) Daily in branch offices
2) On the Fairfield County Bank
website (one time)
3) By calling the Customer Care
Center at 877-431-7431 and
requesting an entry be filled out on
your behalf (one time)

Kicking Off Our Annual Membership Drive Won't You Be a Member?
This year marks the 45th anniversary of the Women's
Center being the designated provider of domestic violence
and sexual assault survivor services in Bethel, Bridgewater,
Brookfield, Danbury, Kent, New Fairfield, New Milford,
Newtown, Redding, Ridgefield, Roxbury, Sherman and
Washington. During the past fiscal year, the Center has
provided thousands of adults and children with critically
needed services, training and prevention programs.
This pandemic has not stopped the work of the Women's
Center one bit! We continue to provide our life-saving
services - for the most part remotely - and our battle against
domestic and sexual violence has never faltered. Our
dedicated staff and volunteers continue to respond to our
24/7 hotlines, assist with orders of protection, provide crisis
intervention, counseling, support and shelter for those able to
flee from violence in their homes.
Membership in the
Women's Center
reflects your
community support
and your financial
help provides
important lifelines for
the people throughout
our communities. As a
member, you play an
important role in our vision to end the violence. And you can
take pride in your support of the FREE services we provide to
individuals and families in crisis or transition.
Membership benefits include:

Voting at our annual meeting
Recognition in our 2020 annual report
Hard-copy of our 2020 annual report
Early opportunity to purchase tickets for our popular
Annual Breakfast
Membership is valid from July 1 through June 30. Please
renew your membership today. And if you are not yet a
member, join now!
Thank you for giving those affected by sexual violence and
domestic abuse a place to turn for help, and a reason to
hope.

Letter from our Board Chair
Special Thanks to Our
Fund the Mission
Supporters
We would like to thank this special
group of supporters who made a
generous gift to the Women's Center in
response to our annual dinner being
canceled. Their gifts helped to carry us
through to our fiscal year-end during
an unprecedented time.

"Somebody else's problem" is in
our headlines every day. The all too
familiar story of domestic and
sexual violence against intimate
partners plays out every day in
every community; large and small,
rural and urban, and within affluent
or impoverished families. The toll is
staggering and the risk to victims
has only increased as victims and
aggressors have been forced to
isolate together in their homes by
the pandemic.

Eric Eggan, Board Chair

We've all read the frightening statistics: 1 in 3 women have
experienced physical violence by an intimate partner. 1 in 5
women will be sexually assaulted during their lifetime. 1 in 7
men will be assaulted by an intimate partner, male or female,
during their life. So, it's not "somebody else's problem" - it's
everyone's problem. And it's time to recognize that it's our
problem and we, all of us, individually, women and men, must
finally and determinedly, make a stand against domestic and
sexual violence.

Laura and Irving Becker
Lori and John Berisford
Brenda and Daniel Berta
Rebecca Ciota
Elaine and Kevin Cox
Diane D'Isidori and Evan Hack
Lisa and Douglas Esneault
Glori and Adam Norwitt
Linda and John Royce
Bonnie and Todd Skare
Keri and Dennis Tracy
We also want to recognize all the
annual dinner sponsors, advertisers
and ticket purchasers who generously

At the Women's Center, we believe that the starting point is
education. Domestic and sexual violence and the stereotypes
that lead to violence are learned behaviors that can be
changed through education. The Center's education team
is in K-12 and college classrooms spreading this message
and teaching about healthy relationships. Individually, we can
act as positive role models for the children and young adults
in our lives. Model your respect for your intimate partner - talk
with your children, grandchildren, nieces and nephews about
healthy ways to manage conflict. Let them know that you
won't tolerate violence in any form in your relationships. Find
a way to challenge sexist comments and jokes directed at
women and at-risk communities. Let your friends know that
"locker room talk" is not funny, is harmful, and is, quite
frankly, passé in today's society. When you see violence,
physical or verbal, speak up in a manner that is safe for you
and victim. Silence is a form of consent and as individuals,

allowed us to keep their contribution
and who were previously
acknowledged here.
******

and as a society, we've been silent too long.
There is encouraging news. So many in our 13-town
community have already taken a stand - by supporting the
Women's Center as volunteers in our programs, by donating
to our projects, and by participating in our events. There are
so many opportunities to help and get involved. A special
thank you to the many men that joined us this past Father's
Day to appear in our ad in the News-Times to publicly take a
stand against violence, including the members of our group,
"Men Against Domestic and Sexual Violence." Group
members have vowed to take a public stand and we welcome
more men to join our group. And our Board of Directors has a
host of important committees that promote the Center's
mission. If you want to help, call or email the Women's
Center and offer your time - we'd love to have you.
Again, it's not "somebody else's problem" - it's everyone's
problem. And individually and collectively we can, and must,
make a stand against the scourge of domestic and sexual
violence.

Remember to Use
AmazonSmile
Amazon donates 0.5% of the price of
your eligible AmazonSmile purchases
when you sign up and choose the
Women's Center as your charitable
organization.

Support the Women's Center by
starting your shopping at
smile.amazon.com

Make a Donation
Every dollar counts!
Your generosity is crucial as we work
to end the violence!
DONATE NOW

Quick Links...
Our Website
Services
Get Involved
More About Us

Sincerely,
Eric Eggan
Board Chair

SafeWalk Goes Virtual - Save the Date!
Friday, October 2 - Sunday, October 4, 2020
This year, SafeWalk will be VIRTUAL so you can walk, run,
bike or even hopscotch your way through a 4K any time the
weekend of October 2 - 4, 2020. Stroll through your
neighborhood, jump on the treadmill (or literally jump on a
trampoline!) or even meet friends, safely social distancing at
the track or your favorite park. The choices are all yours, the
rewards benefit us all!

Celebration of PRIDE in
June!
During June, the Women's Center staff
celebrated Pride Month. LGBTQ+
Pride Month is celebrated annually in
June to honor the 1969 Stonewall riots,
and works to achieve equal justice and
equal opportunity for lesbian, gay,
bisexual, transgender, and questioning
(LGBTQ) Americans.

Pride can mean many different things
to many different people. Overall, Pride
is about increasing visibility, equality,
building community, and standing up
against violence and discrimination.
Watch this short video about what
pride means to Women's Center staff.

The SafeWalk is our premier event to unite the Community
in our mission to end domestic violence and raise much
needed funds to support our programs. We work hard each
year to make this event enjoyable for all of the individuals,
families, teams and local businesses.
As always, the money raised from this event stays in our
community and is used to support our programs and
services. We need the support of everyone in the community,
so please consider participating in this year's event.
Details about the event and how to participate coming soon.
Stay tuned!

Return to Work Action Plan for Our
Headquarters

What Pride Means to Me
******

Welcome Our
New Staff!

The Women's Center's priority is to keep our employees and
their families healthy, especially in the midst of the COVID-19
pandemic. Therefore, we will abide by government guidelines
when possible as we strive to balance public health concerns
with the needs of our business. The following summary of our
return to work three-phase action plan outlines how we plan
to reopen our on-site operations and keep all our team
members safe to every extent possible. This plan, which
includes guidance from Centers for Disease Control and
Prevention (CDC) and Occupational Safety and Health
Administration (OSHA), highlights the responsibilities of
managers and employees, and outlines the steps the
Women's Center is taking to address COVID-19.
Several physical office changes have been made to enhance
the safety and health of Center employees:
The window in the reception area modified to include a
speaker and a lock and will no longer slide open,
protecting people on both sides of it.
Cubicles have been altered with the addition of 2-3 feet

high tempered glass on existing knee walls.
Additional key fob entry pad on the outside door of the
elevator lobby.
4 hand sanitizer machines installed in the hallways of
all 4 sections of our building.
Additional cleanings each week of common areas.
PPE, hand sanitizers, soap and disinfecting supplies
have been purchased for use while in the building.

Cameron Wilhelm
Educator

Meet Cameron, a graduate of Pace
University who holds a B.A. in
Women's and Gender Studies.
He is certified in Domestic Violence
and Sexual Assault counseling.
Cameron recently returned from living
in Brazil where he taught English to
students of all ages as a certified ESL
instructor. During his time there, he
also studied Portuguese and is now
fluent in the language. Previously, he
worked at MCCNY Charities in New
York City where he did development
work for the organization's LGBTQ
homeless youth shelter and food
pantry.
******

Mariah Ferrante
Child Counselor

Meet Mariah, the Women's Center's
newest Child Counselor. Mariah
earned her Bachelor of Arts in Social
Work from Western Connecticut State
University. She has interned with
adults with intellectual disabilities along
with interning as a school social worker
in a local elementary school. Most
recently, she had the privilege to intern
at an outpatient mental health clinic for

The exact timeline for returning to work is still being
determined as we continue to monitor applicable state and
local guidance and determine next steps for reopening onsite operations. Following is our tentative phased approach:
Phase I
We will reopen on a very limited basis with minimal staff onsite at one time. Staff will be divided into Team A and Team B
and each team will stagger the days in the office Monday thru
Thursday. All staff will work remotely on Fridays. Phase I will
likely continue through Labor Day. Everyone on-site or
entering the building must wear a mask/face covering in
common areas and when not able to maintain 6 ft. distance
from other individuals. Phone/video sessions with clients are
still encouraged during this phase, however, in-person
meetings are allowed if necessary and must be conducted in
rooms allowing 6 ft. separation. All clients must wear masks
and will be subject to temperature readings (several thermal
forehead thermometers have been purchased for each of our
sites) and screened for COVID-19 symptoms. Clients with
on-site appointments should come alone. No on-site support
groups or programs are allowed during this phase.
Phase II
The office may open and allow all staff to return as current
government guidance states that in Phase II, gatherings of
up to 50 people are permitted. Temperature and COVID-19
screening of team members and clients entering should
continue to take place. Social distancing protocols must be
maintained throughout the work day and all people working or
coming into the building must wear mask/face coverings in
common areas and when not able to maintain 6 ft. distance
from other individuals. Until social distancing requirements
are lifted, virtual meetings should continue and all employees
should avoid in-person group gatherings.
Phase III
We anticipate returning to business as usual. Team members
and people entering the building will no longer be required to
wear masks/face coverings. Work related may be allowed to
resume.
It is important to note that these phases are tentative and are
subject to change based on state and local guidance and the
pandemic itself. Should an employee test positive for COVID19 after the office reopens, our plan may change in an effort
to protect all team members. Additionally, should cases of
COVID-19 spike again in our local area or in the state, we will

children ages 5-18. Her experience
includes working with children and
adolescents with many different
diagnoses such as anxiety,
depression, suicidal ideation, and
ADHD. Currently, Mariah is receiving
her Masters in Social Work from
Fordham University and will become
licensed this summer. In addition, she
is a certified Domestic Violence and
Sexual Assault Crisis Counselor. She
is very excited to continue her career
working with children and their families
and share a passion for working with
children at the Women's Center.

consider whether to remain open or close.

Thank You to All Who Pledged Their
Support this Father's Day

******

Nicole Lopes
Victim Advocate

Meet Nicole Lopes, one of the
Women's Center Family Violence
Victim Advocates located at Danbury
Superior Court. Nicole received her
bachelors in Social Work from Western
Connecticut State University and is
currently pursuing her MSW at
Fordham University. In addition, she is
a certified Domestic Violence and
Sexual Assault Crisis Counselor. Her
experience includes working with
adults involved in the criminal justice
system and, most recently, Nicole was
a case manager for high risk women.
She provided case management,
advocacy services and assisted them
with navigating the various complex
legal systems. Nicole also had the
opportunity to intern with Connecticut's
Public Defenders Office, which
provided her with comprehensive
knowledge of court-related services.
Nicole strives to create a safe space
where all clients feel comfortable and
informed.

Upcoming Support Groups

******

